
School's action plan in response to material change inspection on 9th February 2017.

FINDINGS –

All regulations were met apart from the following four:  

1.   Welfare, health and safety – safeguarding (ISSR Part 3, paragraphs 7 (a) and (b).
The Head teacher and the proprietor will improve the wording of the Safeguarding Policy as 
follows:

Ensure the policy refers to the most up to date statutory guidance of KCSIE 2016 and Annex A.
Annex A to be described within the policy.  Annex A to be included in regular (at least annually) 
Safeguarding Training with all staff. All staff to take a short test after training and to sign that 
they have received and understood the training.

Include in the arrangements for per abuse a specific mention of the dangers of "banter".
The word "banter" to be added.

Include guidance for staff on how to respond and report concerns about children in need or at 
risk.
Copy information from the Staff Handbook and insert into the Safeguarding and Child Protection 
Policy.

Be clear that if a crime may have been committed, the matter should be reported to the police.
Copy information from Staff Handbook and insert into the Safeguarding and Child Protection 
Policy.

Make reference to the guidance in the staff code of conduct and whistle blowing procedure.
Included, but should be developed upon.

Confirm how the school makes provision for keeping children safe on-line through ensuring 
appropriate IT filters and monitoring systems are in place.
Our internet is monitored and has "go guardian" filter.  Transfer information from our Safer Use 
of ICT policy and insert into the Safeguarding and Child Protection Policy.

Outline the safeguards in place for children working in theatre environments.
Add the responsiblities of the local authorities to the policy.

Ensure the proprietors take responsibility for reviewing the safeguarding policy annually.
Only one proprietor signed off the policy. Both proprietors to sign that they review the policy 
annually, and this should be minuted in the annual Proprietorial review.

Actioned – 4th April 2017.  The ammended Safeguarding and Child Protection Policy was 
signed off by the proprietors (David Earnshaw and Susi Earnshaw).  This will be revisited at the 
annual policies review before end of July 2017.
Annual Proprietorial review to be completed August 2017.
All staff to have Safeguarding Training on 12th July 2017 and again to recap on
5th September 2017.

Ensure that barred list checks are always carried out and recorded whenever staff start work 
before the receipt of the criminal record check.



Check all barred list checks on staff with access to children are in place.  
Actioned by Susi Earnshaw – 13th February 2017

Ensure that staff appointed to management positions are checked against the list of those 
prohibited from management.
New additional check added to the SCR by Susi Earnshaw – 9th February 2017
SCR to be updated and all checks in place for the new academic year before end of August 
2017.

2.   Suitability of staff, supply staff and proprietors (ISSR Part 4, paragraphs 18 2(a) and 
(b).

Ensure that the required checks, notably DBS checks, are undertaken on all adults in regulated 
activity with pupils.
Actioned by proprietor Susi Earnshaw –  13th February 2017

3.   Premises of and accommodation at schools (Part 5, paragraphs 23-29.

Ensure suitable changing accommodation and shower facilities are provided for pupils over the 
age of 11 years.
The proprietors will look out how shower facilities can be accommodated in the school and will 
report this in the annual Proprietorial Report.  Meanwhile, dance classes will continue to be 
timetabled on vocational days.
Report to be written in August 2017.

4.   Quality of  leadership in and management of schools (Part 8, paragraph 34(a), (b), (c).

Ensure that those with leadership and management responsiblities fulfill their responsibilities 
effectively to ensure that regulations are met consistently and the welfare of pupils actively 
promoted.
The Head teacher and proprietor will attend safer recruitment training and Safeguarding and 
Child Protection training on an annual basis in order to keep abreast of any new legislation, and 
give in-house staff training when necessary.  Safer Recruitment Training booked for August 2017


